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DEPARTMENT OF THE ARMY

COMPETITIVE PROFESSIONAL DEVELOPMENT ANNOUNCEMENT

FY04

TRAINING ORGANIZATION:  Headquarters, Department of the Army, Senior Army Workforce Management Office, Alexandria, Virginia 

AREA OF CONSIDERATION:  U.S. Army Civilian Employees in the following Career Programs/Fields at grades GS-12 through GS-14: 

Civilian Human Resource Management (CP10)

Comptroller (CP11)

Safety and Occupational Health Management (CP12)

Supply Management (CP13)

Contracting and Acquisition (CP 14)

Quality and Reliability Assurance (CP15)

Engineers and Scientists (Non-Construction) (CP16)

Materiel Maintenance Management (CP17)

Engineers and Scientists (Resources and Construction) (CP18)

Physical Security and Law Enforcement (CP19)

Quality Assurance Specialist (Ammunition Surveillance) (CP20)

Public Affairs and Communications Media (CP22)

Transportation Management (CP24)

Manpower and Force Management (CP26)

Housing Management (CP27)

Equal Employment Opportunity/Civil Rights (CP28)

Education Services (CP31)

Training (CP32)

Ammunition Management (CP33)

Information Technology (CP34)

General Intelligence (CP35)

Military Personnel Management (CP50)

Installation Management

DUTY LOCATION:  Alexandria, Virginia.  HQDA/FCR will pay travel and per diem allowed by law and Joint Travel Regulations for those selected from outside the commuting area.

LENGTH OF ASSIGNMENTS:  2-6 MONTHS

ASSIGNMENT START DATES:  Start date flexible

SECURITY CLEARANCE:  Secret

NUMBER OF SPACES:  10

APPLICATIONS:  Send applications to:  Senior Army Workforce Management Office (SAWMO), Room 476, Hoffman I, 2461 Eisenhower Avenue, Alexandria, Virginia 22332.

DESCRIPTION OF DUTIES:  This is an outstanding opportunity to participate in the establishment of Army’s premier Civilian Personnel Transformation!  The Strategic Army Workforce will be a high performing workforce of employees with multiple and integrated skill sets, capable of adapting quickly to a changing Army mission, and competitive with the nation’s best.    

The assignments will focus on the implementation/standup of the Senior Army Workforce Management Office and the actions required to implement the Senior Army Workforce.  The ability to think strategically, with good program planning skills are necessary ingredients for the ideal candidate.  The incumbent will develop and implement project plans and participate and/or lead groups of subject matter experts in the development of competencies required for the promotion, assignment or development of SAW employees.  The selected careerist will participate on the ground floor in this highly visible and important step into the future of how we manage the civilian workforce.  

Selections will be made by the Acting Director, SAWMO in coordination with Career Program FCRs.

APPLICATION FORMS:  Application forms can be obtained from the Internet Web page at: http://cpol.army.mil.

1.  Application for ACTEDS Training Opportunities – complete both pages and sign.  Ensure the following areas are completed on the CPD application:


Nominee’s Statement of Interest – your motivation for wanting the training


Functional Review – Completed by the Functional Chief Representative 

(FCR)

2.  Resume

3.  Most recent performance appraisal

FOR MORE INFORMATION CONTACT:  Ms. Pam Myers, SAWMO Management Office POC, (703) 325-8930, DSN 221, email: pam.myers@asamra.hoffman.army.mil









PAGE  
1

